TOWN OF ARIETTA
in
HAMILTON COUNTY, NY
toa@townofarietta.com

1722 State Route 8
PO Box 37
Piseco, NY 12139
TEL: (518) 548-3415 FAX: (518) 548-6203

Agenda

October 21, 2024
at Piseco Common School
Town of Arietta

» Call to Order
> Roll Call
» Motion to approve minutes for the October 7, 2024 meeting

» Resolutions

» 24-10-50 Health Insurance Waiver/Buy-out Provision
» 24-10-51 Longevity Compensation

» 24-10-52 Medical Insurance Premium

Snowmobile Trails — Grier

Town Buildings / Grounds - Stobo

Recreation / Website / Campsite - Wil

Lake / Dam / Cemetery - Rajca

Finance / Airport / Internal Management / Insurance - Rhodes
Superintendent / Report — Small

Codes and Zoning — Lascola

YVVVVVVY

» Old Business
» Public hearing — November 4, 2024

» New Business

» Motion to approve the purchase of V-Plow’s - Highway

» Motion to approve the purchase of welder and plasma cutter -
Highway

» Motion to accept the bills

» Public Comment

» Designation of next Meeting Tuesday, November 4, 2024
> Motion to adjourn



TOWN OF ARIETTA

At a regular meeting of the Arietta Town Board at the Piseco Common School on 1722 State
Route 8 in the Town of Arietta, Hamilton County, New York on:

October 21, 2024, at 5:00 pm
Resolution # 24 — 10 -50

Subject: Town of Arietta Waiver of Medical Insurance/Participation in Buy-Out Provision

Resolution Offered By:

WHEREAS: the Town of Arietta Town Board has reviewed the health insurance costs for the
Town of Arietta, and

WHEREAS: the Town Board has found that it would be beneficial to offer a buy-out option as
outlined in the attached Waiver of Medical Insurance/Participation in Buy-Out Provision to
Town of Arietta employees and elected officials who meet all the eligibility requirements, and

WHEREAS: it is also necessary to change the Town of Arietta Handbook to reflect these
changes, as outlined in the attachments, and

THEREFORE, LET IT BE RESOLVED: the Town of Arietta Town Board will rescind
resolution #12-06-14 and accept the Waiver of Medical Insurance/Participation in the Buy-Out
Provision and the changes to the Arietta Handbook, as outlined in the attachments hereto, and
make said policy changes effective January 1, 2025.

Seconded by: and put to a vote, which resulted as
follows:

AYES: NOES: ABSTAIN ABSENT:

Jacquelyn Grier Jacquelyn Grier Jacquelyn Grier ___ Jacquelyn Grier

John Rajca John Rajca John Rajea _ John Rajca

Douglas Stobo Douglas Stobo Douglas Stobo  __ Douglas Stobo

Christy Wilt Christy Wilt Christy Wilt _ Christy Wilt

Christian Rhodes Christian Rhodes Christian Rhodes Christian Rhodes

Town Clerk Date



Waiver of Medical Insurance / Participation in Buy-Qut Provision

Employee or Elected Official Name: Ss#

As a full-time employee or Elected Official, | meet the eligibility requirements to enroll in the Town’s medical insurance plan. [ have
been aliowed to review the plan and ask any questions. | have medical insurance coverage efsewhere and, therefore, wish to waive
my right to enroll in the Town’s medical insurance plan. t have attached proof of such coverage as indicated below (check

the appropriate box). [ understand that waiving my rights to enroll in the Town’s medical insurance plan releases the Town from any
liability that may occur as a result of said waiver.

Copy of the medical insurance subscriber identification card
Letter from my medical insurance company substantiating my coverage

Town of Arietta Buy-out Provision

Eligibility — The Town of Arietta provides a medical insurance buy-out for those eligible employees and Elected Officials who waive
their right to enroll in the medical insurance plan. The Town will provide only one medical insurance policy for an eligible employee
or Elected Official whose spouse and/or dependent(s) (if eligible to be under the same policy) also work for the Town. In such an
instance, the Town will pay only one medical insurance buy-out; therefore, said spouse and/or dependent(s} under the same policy
are not eligible for their buy-out provision{s). Renewable each December, every employee or Elected Official who is enrolled in the
buy-out provision is required to give documentation showing they (and their spouse and/or dependent(s) who wark for the Town, if
applicable) are enrolled in a medical insurance plan for the following year. Revised 10/21/2024

Amount of Buy-out — An employee or Elected Official who is eligible for the medical insurance buy-out will receive an amount of
$5000.00 for the individual, two-person, or family plan premium which the Town would otherwise pay. Such an amount will be pro-
rated in those cases where an active employee or Elected Official has not waived coverage for the entire year. An employee or
Elected Official who separates from employment, or leaves office for any reason, will receive a pro-rated amount of the buy-out for
the period employed by the Town and covered by waiver. Effective 1-1-2025 for all employees

Method and Form of Payment — Payment of the buy-out will be made in the final payroll of the calendar year. This payment is in
addition to the compensation and salary to which the employee or Elected Official is otherwise entitled, will be treated as part of the
employee’s/Elected Official’s gross income, and will be subject to the appropriate withholding for income and payroll tax purposes.
The buy-out amount is excluded from the retirement system earnings calculation.

Reinstatement ~ If an employee or Elected Official chooses to rescind their waiver and enroll in the Town’s medical insurance plan, a
written notice must be provided to the Account Clerk during the open enrollment period for coverage to become effective the
following January 1. Additionaily, there may be life events that allow or require enroflment outside of the open enrollment period,
for which an employee or Elected Official may request further information from the Account Clerk. Revised 10/21/2024

Changes — This policy may be changed or eliminated at any time by resolution of the Town Board.
| have read and agree to the above:

Employee or Elected Official Signature:
Date:

Town Use Only

Town Representative Name and Job Title:

Town Representative Signature: Date:

Place in employee’s personnel file.

Rev10/2024



TOWN OF ARIETTA

At a regular meeting of the Arietta Town Board at the Piseco Common School on 1722 State
Route 8 in the Town of Arietta, Hamilton County, New York on:

October 21, 2024, at 5:00 pm
Resolution # 24 -10-51
Subject: Longevity Compensation

Resolution Offered By:

WHEREAS: the Town of Arietta Town Board, after consideration, would like to update the
current longevity compensation, and

WHEREAS: the Town Board has decided that it would be beneficial and add an incentive to
the Town of Arietta Employees to change the compensation, and

WHEREAS: the longevity compensation would be changed to the following:

Longevity
10 Years $1,200.00 Annually
15 Years $2,400.00 Annually
20 Years $3,600.00 Annually
25 Years $4,800.00 Annually
30 Years $6,000.00 Annually

THEREFORE, LET IT BE RESOLVED: the Town of Arietta Town Board will rescind the
prior longevity compensation and approve the new outlined table above and will make said
policy changes effective January 1, 2025.

Seconded by: and put to a vote, which resulted as
follows:

AYES: NOES: ABSTAIN ABSENT:

Jacquelyn Grier Jacquelyn Grier Jacquelyn Grier ___ Jacquelyn Grier

John Rajca John Rajca John Rajca e John Rajca

Douglas Stobo Douglas Stobo Douglas Stobo __ Douglas Stobo

Christy Wilt Christy Wilt Christy Wilt _ Christy Wilt

Christian Rhodes Christian Rhodes Christian Rhodes Christian Rhodes

Town Clerk Date



TOWN OF ARIETTA

At a regular meeting of the Arietta Town Board at the Piseco Common School on 1722 State Route 8
in the Town of Arietta, Hamilton County, New York on:

October 21, 2024, at 5:00 pm
Resolution # 24 — 10 - 52

Subject: Medical Insurance Premium and Clarification of Availability of Medical Insurance for
“Ineligible’” Employees and Elected Officials

Resolution Offered By:

WHEREAS: the Town of Arietta Town Board, after consideration, would like to update the current
employees’ medical insurance premium coverage costs and clarify the Availability of Medical
Insurance for “Ineligible” Employees and Elected Officials paragraph under section 806 of the Town of
Arietta Employee Handbook, and

WHEREAS: the Town Board has decided that it would be beneficial and add incentive to the Town
of Arietta employees to change the employees’ medical insurance premium coverage costs, and

WHEREAS: The Town will pay the full premium for individual, two-person, or family medical
insurance coverage, as the case may be, for each eligible full-time employee who was hired prior to
October 3, 2011. The Town will pay 90% of the premium for individual, two-person, or family
medical insurance coverage for those employees hired after October 3, 2011. The remaining 10% of
the premium cost will be deducted from the employee’s paycheck, and

WHEREAS: The Town will pay the full premium for individual or family medical insurance
coverage, as the case may be, for each eligible Town Supervisor or Highway Superintendent whose
first term of office commenced prior to October 3, 2011. The Town will pay 90% of the premium for
individual, two-person, or family medical insurance coverage for a Town Supervisor or Highway
Superintendent whose first term of office commenced on or after October 3, 2011. The remaining 10%
of the premium cost will be deducted from the Elected Official’s paycheck, and

FURTHER WHEREAS: the Town would like to add clarification to the Town of Arietta Employee
Handbook, section 806 Medical Insurance, paragraph titled “Availability of Medical Insurance for
“Ineligible” Employees and Elected Officials™ to read as follows: An employee or Elected Official
who is not specified above as “Eligible” may participate in the Medical Insurance plan offered by the
Town, provided that the employee or Elected Official must pay the full cost of the monthly premium,
plus co-pays, deductibles and any other costs associated with their enrollment in the insurance plan.
Payment must be received on a timely basis, or the Town reserves the right to cancel coverage as it
sees fit.

WHEREAS: it is also necessary to change the Town of Arietta Employee Handbook to reflect these
changes, as outlined in the attachments hereto, and
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Medical insurance

Eligibility — The Town currently offers medical insurance coverage to the Town Supervisor,
the Highway Superintendent, and their eligible family members at first day of office. A part-
time, temporary, or seasonal employee is not eligible for medical insurance coverage. New
full-time employees, and their eligible family members are eligible for medical insurance after
probationary period has been met. Effective 5-5-2022 for all new employees only

When Coverage Begins — Coverage will begin on the employee’s first day of full-time
employment after the probationary period has been met, or for Elected Official’s the first day
of office, provided all eligibility requirements of the insurance plan are met.

When Coverage Ends — Coverage ends on the iast day of the month in which the employee
separates from employment or the Elected Official ends elected service. Coverage may
continue for such eligible employees and Elected Officials in accordance with the COBRA
policy set forth in this Employee Handbook. Coverage will continue for eligible retirees in
accordance with Town policy and plan documenits.

Premium Payment (Full-Time Employees) — The Town will pay the full premium for
individual, two-person, or family medical insurance coverage, as the case may be, for each
eligible full-time employee who was hired prior to October 3, 2011. The Town will pay 90%
of the premium for individual, two-person, or family medical insurance coverage for those
employees hired after October 3, 2011. The remaining 10% of the premium cost will be
deducted from the employee’s paycheck. Effective 1-1-2025 for all employees

Premium Payment (Elected Officials) — The Town will pay the full premium for individual
or family medical insurance coverage, as the case may be, for each eligible Town Supervisor
or Highway Superintendent whose first term of office commenced prior to October 3, 2011,
The Town will pay 90% of the premium for individual, two-person, or family medical insurance
coverage for a Town Supervisor or Highway Superintendent whose first term of office
commenced on or after October 3, 2011. The remaining 10% of the premium cost will be
deducted from the Elected Official’'s paycheck. Effective 1-1-2025 for all Elected Officials

Changes in Premium Contributions — The amount of the insurance premium an employee
or elected official is required to contribute is subject to change by resolution of the Town
Board. The Town Board will provide a two-month written notice of such change.

Availability of Medical Insurance for “Ineligible” Employees and Elected Officials — An
employee or Elected Official who is not specified above as “Eligible” may participate in the
Medical Insurance plan offered by the Town, provided that the employee or Elected Official
must pay the full cost of the monthly premium, plus co-pays, deductibles and any other costs
associated with their enrollment in the insurance plan. Payment must be received on a timely
basis, or the Town reserves the right to cancel coverage as it sees fit. Revised 10/21/24
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Medical Insurance Buy-out

Eligibility — The Town of Arietta provides a medical insurance buy-out for those eligible
employees and Elected Officials who waive their right to enroll in the medical insurance plan.
The Town will provide only one medical insurance policy for an eligible employee or Elected
Official whose spouse and/or dependent(s) (if eligible to be under the same policy) also work
for the Town. In such an instance, the Town will pay only one medical insurance huy-out;
therefore, said spouse and/or dependent(s) under the same policy are not eligible for their
buy-out provision(s). Renewable each December, every employee or Elected Official who is
enrolled in the buy-out provision is required to give documentation showing they (and their
spouse and/or dependent(s) who work for the Town, if applicable) are enrolled in a medical
insurance plan for the following year. Revised 10/21/2024

Amount of Buy-out — An employee or Elected Official who is eligible for the medical
insurance buy-out will receive an amount of $5000.00 for the individual, two-person, or family
plan premium which the Town would ctherwise pay. Such an amount will be pro-rated in
those cases where an active employee or Elected Official has not waived coverage for the
entire year. An employee or Elected Official who separates from employment, or leaves
office for any reason, will receive a pro-rated amount of the buy-out for the period employed
by the Town and covered by waiver. Effective 1-1-2025 for all employees

Method and Form of Payment — Payment of the buy-out will be made in the final payroll of
the calendar year. This payment in addition to the compensation and salary to which the
employee or Elected Official is otherwise entitled, will be treated as part of the
employee’s/Elected Official’s gross income, and will be subject to the appropriate withholding
for income and payroll tax purposes. The buy-out amount is excluded from the retirement
system earnings calculation.

Reinstatement — If an employee or Elected Official chooses to rescind their waiver and enroll
in the Town's medical insurance plan, a written nctice must be provided to the Account Clerk
during the open enrollment pericd for coverage to become effective the following January 1.
Additionally, there may be life events that allow or require enrollment outside of the open
enroliment period, for which an employee or Elected Official may reguest further information
from the Account Clerk. Revised 10/21/2024

Changes — This policy may be changed or eliminated at any time by resolution of the Town
Board.



Craig Small, Highway Superintendent
TOWN OF ARIETTA

in
HAMILTON COUNTY, NY

Highway @townofarietta.com

PO Box 37
Piseco, NY 12139
TEL: (518) 548-7302 FAX: (518) 548-6203

October 15, 2024
RE: Request For Price Quote

The Town of Arietta is currently seeking a price quote for the purchase and installation of two
snow V-Plows, one 8’ 6” and one 10" 6”, with all required hardware and handheld control.

The 8’ 6” V-Plow will be installed on a 2024 Ram 3500 Crew Cab single rear wheel pick-up
truck. Vehicle will be provided by the Town of Arietta.

The 10’ 6” V-Plow will be installed on a 2024 Ram 4500 DRW 4x4, Reg Cab, 60 C/A with a
dump box. Vehicle will be provided by the Town of Arietta.

The V-plows requested can be either Western or Fisher brand plows. .

Award of any price quotes shall be contingent on the meeting of the described specifications and
price.

All price quotes shall include a description of the proposed V-Plow, price of the proposed V-
Plow, labor costs, availability of V-Plow, estimated installation date, along with any warranties.

The Town of Arietta has the right to refuse any price quote.

Sincerely,

Craig Small, Highway Superintendent
Town of Arietta

C:\Users\chris\Downloads\2024 Plow Quotes.doc



Bobcat of Gloversville-Johnstown LLGC
2053 State Highway 28

Johnstown, NY 12085 US
+15187628201
tylerputman510@vyahco.com
www.puthavenfarms.com

Town of Arisfla
1772 State Route 8
Piseco, NY 12139

Estimate

PROTECH €

Husgwvarna

Town of Arietla
1772 State Route 8
Piseco, NY 12138

5405

10/16/2024
10/16/2024

10/16/2024

10/16/2024
10/16/2024

10/16/2024
101672024

10/16/2024

10/16/2024

PR
Wi

10/16/2024

SERVICES
2024 Ram 3500 SRW Gas Crew
Cab 6.5 Ft Box «#4

Fisher 8’6" XV2 Yellow
Fisher Plow 8'8" »V2 Yeilow
(Installed)

MUNI 8'8" XV2 1S

FISHER PLOW MUNICIPAL
DISCOUNT ON 8'8" XV2 MS
FOR 2024-2025 SEASON

72525
FISHER LIGHT KIT, LED,
COMPLETE

7719
FISHER MOUNT KIT MM
DODGE RAM HE

69892-1
FISHER HARNESS KIT, 7 WIRE

69826-3
FISHER ADAPTER KIT, RELAY

29760-2
FISHER MODU .= KiT, 3 PCRT
- SOFT STAR

85100

FISHER 4 PIN, 2 PLUG
HANDHELD FiSHER PLOW
CONTROLLER

518-548-7302 Craig

1 0.00 0.00T
1 8,350.00 8,350.0C7

1 -§79.50 -679.507

1 750.60 750.007
i 0.00 0.007

1 6.0C 0.00T
1 0.00 0.607

1 0.00 0.007

i 0.00 0.00T

SUBTOTAL 8,420.50
TAX 0.00

TOTAL $8,420.50

A 1.5% interest charge will be applied to all past due invoices monthly



Bobcat of Gloversville-Johnstown LLC
2053 State Highway 28

Johnstown, NY 12085 US
+15187628201
tylerputmans10@yahoo.com
www.puthavenfarms.com

Town of Arietta
1772 State Route 8
Piseco, NY 12139

Estimate

PROTECH (5

FI Yy
Husgvarna

Town of Arietta
1772 State Route 8

5404

10/16/2024 SERVICES
2024 Ram 3500 SRW Gas Crew
Cab 6.5 Ft Box 434
1071672024 Fisher 8'8" XV2 §8
Fisher Plow 86" XV2 88
{Installed)
10/16/2024 MUNI 8'6" XV2 53
FISHER PLOW MUNICIPAL
DISCOUNT ON 86" XV2 S8
FOR 2024-2025 SEASON
10/16/2024 72525
FISHER LIGHT KIT, LED,
COMPLETE
10/16/2024 77111
FISHER MOUNT KIT MM
DODGE RAM MLt
10A16/2024 659892-1
FISHER HARNESS KIT, 7 WIRE
10/16/2024 59828-3
FISHER ADAPTER KIT, RELAY
10/16/2624 29780-2
FISHER MODULE KIT, 3 PORT
- SOFT 8TAR
10/16/2024 85100

10/16/2024

FISHER 4 PIN, 2 PFLUG
HANDHELD FISHER PLOW
CONTROLLER

Piseco, NY 12139
518-548-73G2 Craiy

1 0.00 0.00T

1 8,850.00 8,950.007

1 752,64 752.64T

1 750.00 750.007T

1 0.00 0.007

1 0.00 0.00T

1 0.00 0.007

1 0.00 0.90T

1 0.00 0.00T
SUBTOTAL 8,947.36
TAX 0.00
TOTAL $8,947.36

A 1.5% interest charge will be applied to all past due invoicas monthly



Bobeat of Gloversville-Johnstown LLG
2053 State Highway 29

Johnstown, NY 12095 US
+15187628201

tylerputman®i0@yahoo.com

www.puthaveniarms.com

5407

10/16/2024
10/16/2024

10/16/2024

10/16/2024
10/16/2024

10/16/2024
10/16/2024

10/16/2024

10/16/2024

Town of Arietia
1772 State Route 8
Piseco, NY 12139

10/16/2024

SERVICES
2024 Ram 450C CGias DRW Reg
Cab 4x4 Cab & Chassis

Fisher 10°6° XV2 MS
Fisher Plow 106" XV2 MS
{Installed)

MUNI 10'6" XV2 IS

FISHER PLOW MUNICIPAL
DISCOUNT ON 10'8" XV2 MS
FOR 2024-2025 SEASON

72525
FISHER LIGHT KIT, LED,
COMPLETE

77112
FISHER MOUNT KIT MM RAM
4500/5500

6598821
FISHER HARNESS KIT, 7 WIRE

69826-3
FISHER ADAPTER KIT, RELAY

29760-2
FISHER MODUE KIT, 3 PORT
- SOFT STAR

85100

HISHER 4 PIN, 2 PLUG
HANDHELD FISHER PLOW
CONTROLLER

Estimate

T
g

poTEeH €

Town of Arietta
1772 State Route B
Piseco, NY 12139
518-548-7302 Craig

SUBTOTAL
TAX
TCTAL

0.00

10,295.00

-814.08

750.00

c.00

0.00

0.00

0.00

0.00

A 1.5% in erest charge will be applied o all past due invoicas monthly

Husgvarna

0.007
10,295.007

-814.087

750.067
0.007

0.007
0.007

0.0GT

0.007

10,230.62
0.00

$10,230.92



Bobgat of Gloversville-Johnstown LLC
2053 State Highway 29

Johnstown, NY 12085 US
+1518762820+1
tylerputrman510@yahoo.com
www.puthavenfarms.com

wIHRR LD

Town of Aristta
1772 State Route 8
Piseco, NY 12139

5406 10/16/2024

10/16/2024 SERVICES
2024 Ram 4500 Gas DRW Reg
Cab 4x4 Cab & Chassis

10/16/2024 Fisher 10'6" XV2 35
Fisher Plow 106" XV2 88
{Installed)

10/16/2024 MUNI 108" XV2 &8

FISHER PLOW MUNICIPAL
DISCOUNT ON 10'6" XV2 85
FOR 2024-2025 SEASON
10/16/2024 72525
FISHER LIGHT KIT, LED,
COMPLETE
10/16/2024 77112
FISHER MOUNT KiT MM RAM
45G0/5500
10/16/2024 £59892-1
FISHER HARNESS KIT, 7 WIRE
10/16/2024 59826-3
FISHER ADAPTER KIT, RELAY
10/16/2024 29760-2
FISHER MODULE KIT, 3 PORT
- SOFT STAR
10/16/2024 85100
FISHER 4 PIN, 2 PLUG
HANDHELD FISHER PLOW
CONTROLLER

Estimate

SR

pROTECH £3

A5 Fenue

Town of Arietta
1772 State Route 8
Piseco, NY 12139
518-548-7302 Craig

SUBTOTAL
TAX
TOTAL

0.00

70,795.00

-896.88

750.0C

0.00

0.00

¢.0o

0.60

0.00

A 1.5% inlerest charge will be applied to all past due invoices monthiy

c.007%
10,795.007

-896.887

750.007
0.007

0.00T
0.007

0.007

0.007

10,648.12
C.00

$10,648.12



CHARLES D STAHL SALES AND SERVACE
697 SNELLS BUSH RD
LITTLE FALLS NY 13365

315-823-1982

TOWN OF ARIETTA
ATTN CRAIG SMALL

10-16-24 TO BE INSTALLED ON RAM 4500 & TO BE iNSTALLED ON A 2024 RAM 3500 CREW CAB PICKUP

FISHER 10°6"” STAINLESS STEEL XV22 V PLOW W/ LED HEADLIGHT UPGRADE= $10,895.00 INSTALLEL

IF YOU WANT TO GO TO A BUYERS BRAND HANDHELD CONTROLLER CREDIT-8300.00

FISHER 876" YELLOW STEEL XV2 V PLOW W/ LED HEADLIGHT UPGRADE:= $8,695.00 INSTALLED

IF YOU WANT TO GO TO A BUYERS BRAND HANDHELD CONTROLLER CREDIT-$300.00

BOSS 82" DXT MUNICPAL GRADE V PLOW;

RED POWDERCOATED STEEL, TALLER MOLDBOARD, FLARED WINGS, DUAL TRIP (CUTTING EDGE &
MOLDBOARD TRIP), FORMED CUTTING EDGES WITH BUILT IN NOSE GUARDS & CURB GUARDS, BLADE
HOOKUPS W/ SMARTHITCH 2 ATTACHMENT SYSTEM, SL3 LED LIGHTS STANDARD, SMART TOUCH
CONTROLLER, 2 YEAR WARRANTY=

REG $11,640.00 BID ASSIST PRICE $7,652.00 COMPLETE AND INSTALLED

BOSS 107 DXT MUNICPAL GRADE V PLOW:

RED POWDERCOATED STEEL, TALLER MOLDBOARD, FLARED WINGS, DUAL TRIP (CUTTING EDGE &
MOLDBOARD TRiP}, FORMED CUTTING EDGES WITH BUILT IN NOSE GUARDS & CURB GUARDS, BLADE
HOOKUPS W/ SMARTHITCH 2 ATTACHMENT SYSTEM, SL3 LED LIGHTS STANDARD, SMART TOUCH
CONTROLLER, 2 YEAR WARRANTY=

REG $14,610.00 BID ASSIST PRICE $9,374.00 COMPLETE AND INSTALLED
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Page 1 of 1

an Air Liguide company

AIRGAS USA LLC
24 RIVER 57

AMSTERDAM NY 12010-5816

T: 518-842-4610
F: 51B8-842-4768

QUOTATION

YOU CAN PLACE THIS ORDER
ON WWW.AIRGAS.COM

Quate For: 4222820 j 761
TOWN OF ARIETTA Quate ﬂur_nbar 20128 29
1750 STATE ROUTE 8 3§ 10/01/2024
LAKE PLEASANT NY 12108-4404 T
T: 518-548-3415 :Frepared By 2% | Brent Harvey
 Contact Priong | +1 518-842-4610
Sold Yo: 4219592 T
TOWN OF ARIETTA PONumber -~
PC Box 37 = T
PISECO NY 12130-0037 ; Release Mumber
T: 518-548-3415 “Qrdered By | Bill 518-548-7302
[ itemn [ i MaterialDescription | v Pant, - | Order Qiy [ un [ VoW T UM [ Ui Price [ UM | [+ Exl Price
10 LINK3520-1 N722 1 EA 4,099.086 EA 4,099.00
WELDER POWER MIG 260 DC CV
250A/26.5V140%
20 HYPQ87183 N722 1 EA 507500 EA 5,675.00
POWERMAX8S5 SYNC SYSTEM
200-800V
1/3-PH CSA 75 DEGREE HANDHELD
TORCH 7.6M 25' LEAD
Incotermis .- o0 ) Customer Pick up Argas 9,174.00
" Shipping’ Customer Pick Up 2.60
Pdyment Temis - 275 NET 30 9,174.00

PLEASE REFER TO THIS QUOTATION WHEN ORDERING.

TERMS AND PRODUCT PRICING ARE VALID UNTIL 10/30/2024

SURCHARGES, TAXES & FREIGHT MAY NOT BE INCLUDED OR MAY CHANGE AT TIME OF BILLING.
Airgas reserves the right to decline or cancel any order at any time prior to shipment. For more information about returns and

canceilations, please visit us onling at Airgas.com/terms-of-sale.

Commonts




Craig Small

From: Bob Browin <brownrandallinc®yahoo.com>
Sent: Wednescay, October 2, 2024 9:23 AM

Jo: Craig Small

Subject: welder and plasma cutter pricing Attention Craig

Lincoin Power Mig 260 Part #3520-1 Mig welder package. Does not include mig wire or shielding gas

Hypertherm Powermax 85 sync system #Hypo087183 $6100.00

Thank you for the oppertunity to submit this quote

Don Jacquays

BROWN-RANDALL INC.

$4900.00




10/16/24, 7:34 AM Lincoln Electric Power MIG 260 Flux-Core/MIG Welder with Cart, 208/230/460/575V, 30-300 Amp Qutput, Modei# K3520-1 | North .

Lincoln Electric Power MIG 260 Flux-Core/MIG W
with Cart, 208/230/460/575V, 30-300 Amp Output,
K3520-1

ltem# 99353 {0} Write 2 Review  Ask a Question

Click or Tap image o Zocm

How can we improve these images?

$4099.00

Easy Financing Available { Learn More

Quantity

an v

DSave to List

E% Shipping:
Faclory shipped

iSee Shipping Options

hitps:/iwway, northerniool com/productsflincoln-electric-pow er-mig-260-flux-core~-mig-welder-with-cart-208-230-460-57 5v-30-300-amp-cutput-modet-k35. . 112




10/16/24, 7:37 AM Powermax85 SYNC w/ 26 75° hand torch 087183 | Welder Supply

To Lower 48 States Powermax85 SYNC system, 200-
600V 1/3-PH, CSA, 75 degree
handheld torch, 25' lead #087183

Part Number: 087183 UPC; 00662310498641

553250_00 + Free Shipping

Starting at $875.00/meo 9%
APR with

Starting at $255/ma or 0% APR with Affirm

H« HYPERTHERM

ntips /iwww.weldersupply.com/P/6246/Powermax853YNCsystem2068-600V13-PHCSA7S5degreehandheldtorch76m25lead-087 183
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